
 

Make a pledge to yourself to focus on important and positive 

influences in your life! Make the Holidays a time to focus on the 

basics and ignore all of the media and retail noise. 

What is important is to celebrate who you are – not what you 

have. My Father believed strongly “that we are placed here in life 

to create a legacy of good, so that we will be missed when we are 

gone. “There is no better time than this season to begin! Have a 

memorable Merry and Happy. 

 

 

 

Julia Maxton Chamber President 

 

From the Chamber staff we wish you a Merry 
Christmas and a very Happy New Year! 

 

Do you know the meaning of groak?  To watch people 

while they are eating, hoping that they will ask you to 

join them.  

 

Mark your calendars for the first Metro Breakfast 

of the New Year January 21, 2014 

 

                   My Side of the Conversation 

 

As many employers are now learning, the Affordable Care Act (ACA) is anything but affordable 

for many employers, especially those wanting to maintain a quality group health plan. The new 

cost drivers include ‘community rating’, new taxes and fees and inclusion of Essential Health 

Benefits (EHB) and Minimum Value requirements in all qualified health plans. Because of this, 

we are seeing renews for January 1st spike as much as 30%on fully-insured renewals. 

Employers are in need of better solutions, so here’s my top 5 ways to keep your costs more 

affordable: 

1. 
Provide a Minimum Essential Coverage (MEC) for all eligible employees. The MEC benefit is a 
self-funded wellness benefit that satisfies the Employee Mandate and the first level of 50+ 
employer group taxes. The cost for a MEC typically runs between $65-$100 a month per 
employee, but it is only for wellness benefits. 
 
2. 
Add a Minimum Value Plan – this is a 60% actuarial value Health Savings Account (HSA) plan, 
which is the lowest cost qualified health plan available in 2014. This plan features a high 
deductible and tax-free reimbursements of eligible expenses, but it has a $6,350 deductible for 
medical and for drugs annually. The key here is to meet carrier participation and ACA 
affordability guidelines. This plan satisfies the second employer mandate penalty of 
affordability. 
 
3. 
Move to Self-Funding. Traditionally, small groups have not had the opportunity to participate 
in self-funded plans, but there are programs available to groups with as few as two employees 
now. The advantages self-funding offers include: reduced ACA fees and taxes, the opportunity 
to share in low claims fund retention, no ‘community rating’ restrictions and you actually get to 
see where your benefit dollars are being used. 
 

4. Add a ‘Limited Medical’ voluntary plan to provide popular ‘first dollar’ benefits to help 

manage out-of-pocket costs for your associates. Many employees do not have a high deductible 

banked but still need basic care services, which a ‘limited medical’ plan provides. 

5. 
Add a voluntary GAP plan like our Supplemental Medical Expense (SME) plan which combined 
with a high deductible plan, provides a 100% direct offset deductibles and copayments and 
other eligible out-of-pocket expenses incurred during inpatient care. It also includes outpatient 
reimbursements for: ER visits, Surgery in an outpatient/surgery center, radiological diagnostic 
testing in an outpatient hospital or MRI facility. There are even optional offset benefits for 
office visits and prescriptions. 
 

By exploring these benefit options, you will find you can maintain a quality benefit to your 

employees without breaking the benefit bank. For more information or a free proposal, contact 

us at 513-897-1346 or visit us online at www.smrcocmarketplace.net or Doug Helser directly at 

614-961-0339. 

The Affordable Care Act – Five Ways to Better Managing the Costs 

By Doug Helser, Certified PPACA Specialist 

SPONSORS 

    Visit Voss Auto 

   Visit Voss Cadillac 

Visit DPL 

Visit the Ohlmann 

Group 

Congratulations! to Day Air 

Credit Union , the South Metro 

Chamber 2013 Business of the 

year 

                                            December 2013 

 

 

Each year Ohio employers have the opportunity to participate in BWC’s Group-
Experience-Rating Program or Group-Retrospective-Rating Program. While these 
programs are not required, they do provide you with an opportunity to 
significantly reduce your workers’ compensation premiums, while increasing your 
awareness of safety and risk-management strategies. 

I wanted to reach out to you, as Regional Business Development Manager for 
Southwest Ohio, to encourage you to participate in the South Metro Regional 
Chamber’s safety training for Group-Experience-Rating and Group-Retrospecitve-
Rating participants as stated in Ohio Administrative Code 4123-17-68.  Two hours 
of your time, is a relatively small investment/requirement for the discounts that 
are offered to employers that qualify for the Group programs.  Below are some 
highlights from the rules for Group Rating safety training:  

 (2) If an employer that participates in group rating or group retrospective rating 

plan sustains a claim within the "green year" period, the employer shall complete 

either of the following:  

  (a) The bureau's online accident analysis form and the bureau's associated 

online safety class, or  

  (b) Two hours of safety training approved by the bureau. Such training can be 

offered by the sponsoring organization, the sponsoring organization's third 

party administrator, or the bureau. The sponsor will notify members of this 

requirement and maintain recordkeeping to track completion of this 

requirement. The sponsor will submit to the bureau a list of members who fail to 

comply at the conclusion of the first month following the end of the rating year 

(July thirty-first). The bureau shall reserve the right to request additional 

information from the sponsor to ensure compliance.  

The sponsor will notify members of this requirement and maintain recordkeeping 

to track completion of this requirement. The sponsor will submit to the bureau a 

list of members completing the training required by this rule. The bureau shall 

reserve the right to request additional information from the sponsor to ensure 

compliance.  

Workplace safety is an important component of these Group programs. To succeed 
in accident prevention, we encourage you to use the many resources available to 
you. We believe a group-rating program is a partnership that includes you and 
your employees, your sponsoring organization or third-party administrator (TPA) 
and BWC. Each has specific roles and responsibilities, all designed to assist in 
preventing workplace accidents. This letter outlines the safety services 
expectations you should have as an employer enrolled in a group-rating program. 

The employer will: 

Maintain a safe workplace; 

Attend safety training to enhance workplace safety; 

Use BWC’s safety services as needed; 

Fulfill the required two-hour training requirement and provide proof of 
attendance to sponsor for claim(s) 

occurring within the last year. 

The certified primary and affiliated sponsoring organizations will: 

Sponsor eight hours of safety training (this may be done at one time or may be 
provided incrementally as long as the total is at least eight hours); 

Provide information regarding safety resources to group members; 

Possibly assist an employer in achieving its safety needs; 

Manage employer fulfillment of the two-hour training requirement, where 
applicable; 

Publish this letter to group members.  

The TPA may: 

Assist sponsoring organizations with fulfilling the group-rating safety 
requirements; 

Assist an employer with its safety needs; 

Work in conjunction with sponsors to develop safety training and deliver safety 
resources; 

Provide resources for claims handling. 

BWC will:  

Monitor all group-rating safety activities to confirm requirements are met;  

Remain in communication with sponsoring organizations to provide 
recommendations for fulfilling safety requirements; 

Provide safety training through Ohio’s Center for Occupational Safety & Health; 

Offer on-site safety consultation (hazard assessments, air and noise monitoring, 
ergonomics evaluation, training) by a BWC safety professional; 

Offer publications and videos for safety program support; 

Conduct employer visits to confirm the employer is meeting group-rating 
requirements, when appropriate. 

 

The goal of this collaborative effort is to make sure all your safety needs are met. 

Using these resources will assist you in preventing accidents, reducing claims costs 

and achieving the highest discounts possible. 

 

THE NEXT MANDITORY SAFETY TRAINING WILL BE IN MARCH OF 2014 , WATCH 

THE NEWLETTER FOR THE EXACT DATE 

MEMBER OF  THE MONTH 

FIVE SEASONS FAMILY SPORTS CLUB 

 

Five Seasons Family Sports Club can be described in three words; Relax, discover and 

enjoy. There is no better place in town to relax in the comfort of good friends, good 

service and the many amenities that help you relax.  Relax with a massage or whirlpool 

and steam bath and afterwards relax with friends in the lounge while cheering for your 

favorite team.  Discover new skills in tennis, swimming, martial arts and many other 

sports.  Discover your inner chef with new culinary and wine knowledge by participating 

in the many club events throughout the month. Discover how good you can feel by 

meeting your fitness and wellness goals. And finally, enjoy life a little more knowing you 

have a place where you can unwind and relieve yourself from the daily stress.   

 

 December is a great time to join.  Relax, membership is more affordable than you would 

expect.  Discover what Five Seasons can mean to your family. Enjoy life to the fullest.   

For complete information please contact Anthony Davidson at 937 848 9236  

 

 

F Group  - Rating Safety Accountability  from Erin Rosiello SW Regional Business 

Development Manager 

A SPECIAL THANK YOU TO OUR SPONSORS FOR 2013 WE 
APPRECIATE YOU AND LOOK  FORWARD TO YOUR SUPPORT IN 2014.  
 

Kudos to the great vendors who made the 2013 Business Showcase such 

a success. Bernstein’s Fine Catering – Cintas Document Management - 

DPL Energy Resources – Fastsigns – Holiday Inn Express & Suites 

Dayton South – Hunter Consulting Company – Indiana Wesleyan 

University – Miami Valley Spice Traders – Monco Enterprises, Inc. – 

Oheil Site Solutions/Buckeye Lawn & Landscaping – Sam’s Club/725 – 

Seva Dental – Sycamore Glen Retirement Community –Universal 1 

Credit Union –Bethany Village – Wright “B” Flyer, Inc. –LCNB National 

Bank –DayMed Supply Co. –TW Telecom Synergy Homecare of South 

Dayton– Pinots Palette –Weber Jewelers –Long Cleaners Inc—

Centerville Coin & Jewelry –Randd Associates Printing & Promotions, 

Inc. –Centerville Rotary Club –Long Term Care Insurance –Pain & Spine 

Center –Heartland of Miamisburg – Polaris Benefit Administrators –

ApproRx – ProSource –Valor Martial Arts, LLC - Dayton Dragons 

Professional Baseball Team –Miami Valley Hospital South –Heartland of 

Miamisburg/Centerville –The Powell Company – Silpada Designs/Miche 

Handbags – Homewood Suites by Hilton Dayton South –Mathnasium of 

Centerville –Humane Society of Greater Dayton.  

We will return as guests of the beautiful Miami Valley Hospital South on 

November 12, 2014. See you then! 

Visit Spectrum 

  

Visit Holiday Inn Express 

Previous Member of the Month Companies 

 June 2013   Jiffy Lube 

 July 2013   Spring Hill Suites 

 August 2013  Long Cleaners 

 September 2013 Storage Inns of America  

          October 2013  G W Land Title  

 November 2013 Think Patented 

MEMBER SERVICE MOMENT 

OUR YEAR IN REVIEW 

 

Check out a great series on public TV WPTO channel 14 called Start Up. 
Each episode features several entrepreneurial new business and their 
story, their concept, trial and error, success and failures. During an 
informal conversation the suggestions and experiences are very helpful. 
You may be inspired. The program is filmed all over the United States and 
features all types of businesses. It is impressive in its content, worth a 
look. Watch the show times vary, on WPTO (14) or go to www.start-
upusa.com also you can nominate a business to be featured.  
 

GREAT NEW SHOW ON PUBLIC TV 

Group Rating enrollment is upon us.  Now is the time to review your workers’ compensation 

savings and make the switch to Hunter Consulting Company.  The Bureau of Workers’ 

Compensation has set the maximum discount for the 2014 policy year at a 53%. Those 

employers looking to join a group for the first time or switch to a different group only have 

until February 2014; all third party administrators file their enrollment rosters with the BWC 

the last business day of February.   

 

When reviewing quotes for the Group Rating programs, we recommend that you compare the 

following at the very least: savings (discount), administrative fees, services provided, 

membership requirements, and cost of membership with the sponsoring association.  Did you 

know that the South Metro Regional Chamber of Commerce is certified to offer the group 

programs to its members?  As a member of the South Metro Regional Chamber of 

Commerce, you have already met the membership requirement for participation in a group 

with Hunter Consulting Company.  Should you have questions regarding the Group Rating 

programs or other discount programs offered by the BWC, please feel free to contact Hunter 

Consulting Company at (800) 486-6652 or via email at tpurcell@hunterconsulting.com. 

Workers Compensation Enrollment Up date from Hunter Consulting 

http://www.vossauto.com
http://www.vosscadillac.net
http://www.dpandl.com
http://www.ohlmanngroup.com
http://www.ohlmanngroup.com
http://www.spectrumcareer.com/
http://www.ihg.com/holidayinnexpress/hotels/us/en/dayton/dayml/hoteldetail
http://www.ihg.com/holidayinnexpress/hotels/us/en/reservation
http://www.start-upusa.com
http://www.start-upusa.com
mailto:tpurcell@hunterconsulting.com







