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Ohio Career Exploration Internship Program 
Online Application                                                                                   

                                                                                                
NOTE: The deadline to apply is May 20th, 2015. 

The Ohio Career Exploration Internship Program is designed to help Ohio high school students explore 
potential careers and gain valuable work experience in a professional environment. Through an internship of 
at least 20 weeks and 200 hours of training, students have the opportunity to explore all aspects of a 
profession and gain better understanding of the training needed to enter a career field. This internship 
program is not focused on one task, but is to provide students with a wide range of experiences within a 
career field. 

 Example: an intern in an accounting firm learns basic accounting skills, and learns more about the 

different roles in the office such as human resources, marketing, client relations, and office 
management. 

 Example: an intern in the manufacturing sector should work with management in the office as well as 

those along the production line. 
Example: an intern in a retail setting learns about customer service, and has the opportunity to learn 

about product sales and marketing, scheduling, payroll, and inventory management. 

How it works 

This is a partnership driven program between a business and a student. Working together the student and 
business identify the goals of the internship and complete an online application. Once the application is 
approved by the Ohio Development Services Agency, the internship can begin. 
Program interns are employed for at least 20 weeks and complete at least 200 hours of work and 
instruction. Upon completion of the internship the business and student complete a final report outlining the 
achievements of the internship. After review of the report, the business is reimbursed for 50 percent of the 
intern’s wages. 
Businesses with high school interns working in an in-demand career may apply up to 30 days after the start 
of the student's internship. 
Student Eligibility 

 Students entitled to attend high school in Ohio (including public, private, community, online, career-

technical and home schools). 

Students must be between the ages of 16–18 years old or enrolled in grades 11 or 12. 

Business Eligibility 

 Businesses must operate as a sole proprietorship, for-profit entity, or a pass-through entity. 

 Businesses must have been in operation for 12 months in the state of Ohio. 

 Businesses must host interns at a location in the state of Ohio. 

Businesses may have up to three Career Exploration Internship candidates in one calendar year. 

For assistance, contact 

James Bennett 
Office of Strategic Business Investments 
(614) 466-4326 
James.Bennett@development.ohio.gov  

 

Ohio Student Intern Program  

    Visit Voss Auto 

Congratulations! to  Station House Restaurant, 2014 

Business of  the Year winner. 
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SOUTH METRO REGIONAL CHAMBER OF COMMERCE 

2015 CALENDAR OF EVENTS                                                                                    

SAVE THESE DATES! 

EVENT RESERVATION POLICY 

All reservations for Chamber events have a cancellation date, usually one week prior to the event (check our website at 
www.smrcoc.org or event invitation). This date represents a guarantee from the Chamber to the event facility concerning payment and 
commitment, no exceptions.  Please be responsible and honor that date to assist this office in managing our budget.  All event 
registrations will only be accepted IN ADVANCE by check or credit card.  We will not offer payment at the door. 

No refunds after cancellation date or 3 days prior including lack of attendance.  Adults only!  Reservations required. (937) 
433-2032 x 200 

 

   

 

 

  Date     Event       Location 

Thursday  Safety Council Meetings (Improve Workplace Safety)                     Miami Valley Hospital South 

Jan 8, Feb 12, March 12,  Events & Programs will be held from 8-10 a.m.                      2400 Miami Valley Dr. 

April 9, May 14, June 11 Safety Council Members - $15.00 Non Safety Council Members - $20.00     Centerville 

July 9, Aug 13, Sept 10,    Must RSVP – 433-2032 x 200 

Oct 8, Nov 12, Dec 10 

 

Wednesday  Metro Breakfast       Holiday Inn Express 

March 11, June 10  7:30 A.M.—9:00 A.M.      7701  Washington Village Dr 

Sept 9 , Dec 9  Members $16 non-members $17 Members/non members $25@ Door  Dayton  

   RSVP 433 2032 X 200 

  Sponsored by Hunter Consulting, Weber Jewelers, Freund Freeze & Arnold, Southview Medical Center, Sycamore Medical Center, 
  Barker, Beck Collins & Kronauge Agency, Key Ads, Voss Auto Network, Holiday Inn Express and Suites, Midwest Security Services 

 

Tuesday    South Metro  Night at the Dayton Dragons    Fifth Third Field 

April 14   5:30—end of the game  Dragons  vs South Bend                     Dayton 

   Contact Trafton Eutsler 937 228 2287 trafton.eutsler@daytondragons.com  

    $30 per person Reservations  Required 

             

Wednesday  “Annual” Networking Party     NCR County Club 

June, 17   5:00 – 7:00 p.m.       4435 Dogwood Trail 

  Presented By: NCR Country Club & Women Who Work    Kettering 

  Sponsored by: Weber Jewelers &  Thompson Hine 

  “Adult  Summer Camp” admission includes: 4 craft beer tastings, appetizer, S”mores and fun retailers. 

  $35.oo per person/ COD Bar/ Reservations  Required RSVP 937 433 2032 est. 200 or info@smrc0c.org 

  We want to thank our generous Sponsors:    Hunter Consulting, Freund Freeze & Arnold, DP&L, Southview Medical 

  Center, Sycamore Medical Center, Barker Beck Collins & Kronauge Agency, Key Ads, Voss Auto Network,  Graceworks Luthern, 

  Midwest Security Services 

Wednesday  Annual Breakfast & Business Awards       NCR Country Club 

October, 28                    7:30 a.m. – 9:15 a.m.                         4435 Dogwood Trail 

  No payment at the door             Please RSVP 433 2032 X 200  Kettering  

  Sponsored By: Hunter Consulting, Weber Jewelers, Freund Freeze & Arnold, Southview Medical Center, Sycamore Medical Center, 
Barker Beck Collins &  Kronauge Agency, NCR Country Club, Key Ads, Voss Auto Network, Wright Patt Credit Union, DP&L Midwest 
Security Services    

 

Wednesday  Holiday Business Showcase     Miami Valley Hospital South 

November, 18  5:00-7:00 p.m.     Admission: No Charge      2400 Miami Valley Dr. 
 Members - $100.00 per 6’ display table ~ Non Members $150.00 per 6’ display table  Centerville 

  Call for more information - (937) 433-2032 x 100 Sponsored By: Miami Valley Hospital South  Please RSVP      

 

Wednesday  Women Who Work Serires-(field trip to  Weber Jewelers  Weber Jewelers 

December 16  4:30—6:30 p.m.       3109 Far Hills  Ave. 

   Please RSVP 433 2032 ext. 200     Kettering 

   Sponsored by: Weber Jewelers &  Thompson Hine 

                   

         South Metro Chamber 2014 Open Houses! 

 

                                     Tuesday                      The  Laurels of  West Carrollton                                                           115 Elmwood Circle  

                                       May 5                      5:00  -  7:00 p.m.                                                                                                     West Carrollton 

                                                                              Must RSVP 937 433 2032 ext. 200  

 

                                    Thursday                      Zig Zag  Gallery (Holiday Kick  Off)                                                     101 E. Alex Bell Rd. Ste 172 

                                    November 5               5:00—7:00 p.m.                                                                                                     Centerville  

South Metro Regional Safety Council News 

50+ Employees - Time to Check Your Pulse 
 

Apr 14, 2015 

 

By Doug Helser, CBC, Certified Affordable Care Act Specialist 

As of January 1, 2016, all 50+ full-time employee groups better be prepared for the next phase of the ACA 

(affordable Care Act)  Employer Mandate. If your company falls in the 50 to 99 FTE (Full-time Equivalent) 

market segment, the ACA mandates that you provide affordable healthcare coverage to all employees 

working 30 plus hours a week.  Do you know the penalty for non-compliance is $167 a month or more per 

employee? Do you have a plan to measure and manage all the complex ACA reporting required of large 

employers? 

Understanding the financial impact, compliance challenges and new administrative burdens associated with 

the ACA Employer Mandate is just the first step in this process. Once you have identified your exposure, you 

must implement a strategy and system to manage this process. Clearly, you must examine an automated 

platform to help you manage this process. What does this type of system look like? 

Having examined dozens of programs at Simplifi Benefit Solutions, we found that a single platform that 

combines required measurements, government reporting, timekeeping, HR integration, benefit 

administration, automated notifications and complete compliance auditing is the ideal solution. 

Are you finding this difficult to find? We don't, because we have developed the complete automated solution 

that manages the entire process for you. Simplifi Benefit Solutions has partnered with ED Bellis to provide 

the premier compliance solution. But do not delay, because implementing the right process doesn't happen 

overnight. For more information or a demonstration contact me today at 614.635.8678. 
 

MEMBER SERVICE MOMENT 

 

 

 

 

6 Most Common Reasons Companies Outsource 
 

Where are you wasting your time and money? 
 

PAYROLL About 33%  of employers make payroll er rors. 40%  of small businesses incur  IRS penalties. 

 

COMPLIANCE DOL audits resulted in 3677 investigations and $1.69 billion in fines. 

 

BENEFITS Most small businesses overpay on their  benefits which lack access to a quality healthcare 

network. 

 

Do you ever wake up in the morning and instantly become overwhelmed with the million items that you have 

to check off your "to do" list for the day? If your answer is yes, then you may want to take a little time to hear 

how Simplifi HR Solutions can help eliminate some of the items on that daunting "to do" list. 

  

Have you ever thought of outsourcing your HR? This one simple decision will change the way you feel when 

you roll out of bed each morning. In years past, HR was much less complex. You were dealing with hiring, 

firing, payroll and the occasional employee conflict. But here in the last 2 decades HR has become more 

difficult and time consuming. And in recent years, ADA, FMLA and now Obama Care has made it a 

compliance HR nightmare. 

  

The Society of Human Resource Management conducted a survey of hundreds of companies about their 

outsourcing habits and here's what they found are the six most common reasons that companies outsource.  

1. 26% of companies outsource to save money 

2. 23% of companies outsource to focus on strategy  

3. 22% of companies outsource to improve compliance 

4. 18% of companies outsource to improve accuracy 

5. 18% of companies outsource due to a lack of experience in-house 

18% of companies outsource to take advantage of technological advances  

Outsourcing has the potential to make your organization leaner, more adaptive, smarter and more 

profitable. Simplifi HR Solutions can develop a customized HR outsourcing package for you based on the 

type of workforce you have and the specific needs of your business. We understand that, although the stresses 

of a business owner or manager are not unique, the industries and the people themselves certainly are. You 

deserve a partner that can provide you with the freedom to focus on growing your business every day. 

  

So, call Simplifi today 614-635-8759! You will be surprised how affordable outsourcing your HR can be. 

 

We now offer in addition to our self funded insurance, a plan from United Health Care that can have a group 

as few as two. The rates for this plan run 13% to %15 below the quoted street rates. If you would like more 

information on this new benefit please call Doug Helser at 614 635 8678 or email 

DHelser@simplifiHRSolutions.com  

 

Newest  Member to Member Benefit 

  

Southview Medical Center hosts: 

South Metro Chamber Safety Council Wellness Program 

Walk to Cure Arthritis 

Join us or put a team together to help find a cure! 

Thursday, May 14th 

6:00 P.M. Registration and the walk will start at 7:00 P.M. There is a three mile and 
a one mile course. Pet owners feel free to bring your dog. Every step counts and every 
dollar matters. Food and beverages, raffles, awards. No Charge Event. 

                                                               

        

       The April 9th Safety Council meeting featured 
        Battalion Chief Andy Harp, EMS Operations and  
       Public Education Miami Valley Fire District. 
       He gave a great presentation on Fire & EMS Safety 
       in the Workplace. Our May meeting will be our  
       CEO meeting and Recognitions. Erin Rosiello, SW 
       Regional Business Development Manager, Ohio 
       BWC will provide information on the BCW  
       “Destination  Excellence” 
 
                                                      
 
 
 
 
 
 
 
                  
 
 
 
 
 
 

 
 

Thank You to Trafton, our rep for the Dragon’s for arranging another great South Metro Event at 
the Dayton Dragons. While the weather was a little chilly everyone had a great time. The group was 

a lot of fun and the teams from DiBella’s and MakSolve were among the most enthusiastic. We 

even had a surprise visit from Heater the Dragon’s mascot. Best of all they WON! 

 

The new Chuy’s Restaurant had soft openings over  
the weekend and raised over $4,000 for Children’s  
Medical Center, prior to their ribbon cutting and  
Grand Opening on April 21st. The food is great and  
their philosophy is great service and food in a fun  
atmosphere. Thank you to Niraj Antani, Representative  
to the Ohio House of Representatives and Doug Berry,  
Miami Township Trustee for their presence and assistance 
 
 
      Nida Thai Cuisine celebrated their Grand Opening with  
      a ribbon cutting prior to the restaurant opening on  
      April 23. The restaurant is bright and the owners and  
      staff are very eager to please. They were offering samples  
      of traditional Thai dishes, all of which were delicious.  
      They are located just east of Centerville HS on E.  
      Franklin. Please join the Chamber in welcoming  
      this new member to the community. Thank you  
      to Brooks Compton, John Placher from City Council  
      and Greg Horn, City Manager for assisting with the  

 Ribbon Cuttings and Events 

As we approach the end of our first year hosting a Safety Council we look back on the speakers that 

we have had and the valuable information that we have received. It has been a great adventure and 

learning experience. We look forward to retaining current members and gaining more during the 

open enrollment period that is rapidly approaching. Start thinking about how the Safety Council 

might assist you in providing a safer work environment and training for your employees.  

Did you know that your company or organization could earn a 2% - 4% rebate on your worker’s 

Comp premium? By attending 10 meetings a year, with excellent speakers and submitting semi-

annual reports you are eligible for this rebate above any group rated discount that you are currently 

earning. To learn more about eligibility and the enrollment period contact the Chamber Office at 433 

2032 ext.102. 

  

On May 14th our topic will be “Destination Excellence” All Safety Council meetings are at Miami 

Valley Hospital South and you do not have to be a Safety Council Member to attend. 

 

 

 

 

 

        Visit Thompson 

ACA UPDATE BY DOUG HELSER   

Contact  them at www.ffalaw.com 

 

Contact Midwest Services 

Life - Work – Food 

I heard a chef muse on a cable channel cooking show that regarding an acceptable meal “you don’t 

get full on fancy!” Along with being funny I also took this thought one step further, sometimes the 

best approach is simple.  

Simple to me is clear, direct with thoughtful intentions that are easy to understand. 

Today in business we are striving to grow our businesses as effectively as possible for the smallest 

expense possible. We know that excellent customer service satisfies need, but I suggest that you 
also consider taking your brand back to the basics, cut the confusion and respond to your audience. 

To accomplish this end, you will need to know exactly what your customers and potential 

customers expect. Why not ask them, why not keep track of changes that work and don’t work. Also 
do your really know who this universe of customers is? In other words, to keep this column simple, 

be objective cut the clutter, ease up on the complicated and throw in the best customer service that 
you possibly can. Without the fancy, your bottom line, just might be really full!” 

 

 

 

 Julia Maxton, Chamber President 
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